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ABSTRACT 


The purpose of this research is to study and investigate the effect of 


authentic leadership on gaining competitive advantage with the mediating 
role of psychological empowerment of employees in insurance companies 
in llam province. The method of the present research is applied in terms of 
its purpose, and in terms of data collection, it is a descriptive-survey 
research. The statistical population includes managers and employees of 
insurance companies in Ilam province, whose number is 584. In addition to 
library studies, the data collection tool is a questionnaire whose validity has 
been confirmed by experts. In order to investigate the research model, 
structural equation modeling approach and PLS software have been used. 
Research findings show that authentic leadership has a significant positive 
effect on competitive advantage. Also, authentic leadership through 
psychological empowerment of employees has a significant positive effect 
on competitive advantage in insurance companies in Ilam province. 


WV-FO 0 V9 (ales ojbod AVAD gjlies cl aglad % 0,99 day daliingty coole 4y pts 


% 
, ae oe 
<@> dows doliuidg pp cole 4 ii 
%, 
Y , https://ijir.irc.ac.ir/?lang=fa :4, 25 col. 
wis 


pole slic 


Pe Ltilgy gj Luriciley rrileo i Cee b By Ce po Gp rol ig pry SE wy 


OS Aa BT cals Ij N0 0015 ge LB an ONS prety puto yt oi ila ili cage 

lal «lia «lias olKtib0 Mellie ebslib gprs 09,5! 

Ghee eAL) eae adage 

lp! bom! nse 9 Ah KES Cowl Slinios’ s pple oly dbl oI) Kilo ole! eg pyro 09 57 

lel oles Spe Olyes Holy carlo! fj] olEatslo ME, jb ey pte 0957 

LOK Sao Seb} 

lee HL BE, ep aS p hel Cp» zl wr yy 9 dallas «dese cnt Gos VW9O oll +A edb ,9 gb 

Tiled As pole shits hg cael pIEI gEaul 58 dees csleces’ pa y8 GUS IS te letily, cejlutailss VAD 5ST V+ xs ygh Ge jb 

(Gla! dacl> cool otslan -(phuogd Gligiod $y0j 0 lmoalo (6 yglo,F 45 jl 9 CopylF &9) j| Gas V¥9AD seal Vso pds ce jb 
sNpol cel ction 525 DAF lagt obaad aS pdb! Gissl 59 dame GlaeS pb GUIS 9 Glade ald 
Bl O90 GWT p> Legs ol cailgy AS Ceol dolicn yy «claslabS Slules » ogdle Gleb! (6 j9]o,5 


oo ; ; ae Get SLL 
JI ce Slee 9 GSLs SYoles (jlo Joe o Sig, 5) Gaded Joo Quy pglaie ay cus! anes 18 
‘ be Sr 
cere Cao SE ub) Cape p rol opr, oF Broce GLAS Gatos claatéh cus! ond colin! Gul i sak 
sry ae 


Gd cies Code pS G5 GUO IS Gsldily, ciborroiles Gb i! rol Cpe) Gaizrer slo syle ccislutily, cc jlorieiles 


Wyld PL! Gul jo dow GES pS 50 alb) Cope » 


Jota odin gi 
shiri_ardeshir@yahoo.com : || 
DOI: 10.22056/ijir.2017.01.06 


oF 


Oj Kom 9 cillale <ilins cage 

dodiio 

AS Sygb 4 et ad) Je 9 toys Ve-10 oga> Eb aS Ceol coladdl CLetLS I Sy p Ghee peice doy Curio 059 pol 
AYAE glam g singe Gogers) MS KAS gt glo all aslgh ctalsil 4) duoye Vogue dlgiege wt ly dogs laws 9 og 650 
P 9 HlWT don Behe hae yo who GUT cle bbFabepw Clpy Gule cladings (er loals 99 4F clog oley Gy a Cerro cyl 
oA Baazpey 9 IB, Cepadg 99 Ags GUAT pd Sle Sle 59 TYE igen) 95) clyl d Cena sgt colatdl dangly ob, 4 Je 
(Ab 5Lad «3b 3) (Fjeldstad and Ketels, 2006) silaza 5 18 one 9 re cle yold (8 pre cg dos pedo La hil Gad sk jl 
g don GES po L Ageles yo ll 6S) 9K ps g Ql ke SI LEG) elas 8 YL eSleWbl (6 958 g SILLS) GG! nb lee 3 
Alene Sy 4; doe ceS ps cle ty Ey ee ST eee 59 AE 5 Spel, pope eT pas y0 LS, as jo GI}! Gate 
Sleep tel ales aS als aloo, Wb don CLT cpl», “Cremer and Roeder, 2017) cus! oS pai he 9 692 
(Yaseen et al., 2016) si5 Sbeil (lb) Cy po eS 9g yh yates dy Glos SII chy QhSo ay Cans |) cplere 

yp) cel UE, Cope God cll) yo GLTIT cilorreilss 2B, ALE CHS 9 plod obe! cly Cul pee ty) & 
9 i] lE, Laree Lobe ply po G slo sales GlSel Glyde ay Lled 9 op SIL GLOWS Gd» L cjlosroiles (Saeidi et al.2015 
Gly ategld 9 deol lpm, clewlaial, 9 SIL jl oolasul a, (LOIS jl «8b 3] (Sandra et al, 2014) sire olii Josll_ Se 
(ireland and Hitt, 2005) cust Sle pel eS So aby are plo 

9 Gyhae can atid] Lelyd 59 YES pd coslouly g Ly ly shel Loge iI Se eel byes Opeg AF aS ge slay (F211) | pSie 
hs Sl Bed Cel pe Sel roils Gags Atle Garb 5) ET ly AB, Cee & eldwo oF woh onl p 5b (VY) ol ee 
Gjlvsioilgs » (Li et al., 2012) 361 Cpe, 9 (Kumar et al., 2017) cy SiJgrs Cpr) SE yp & Gps & 
9 SSN) dhe copay 9 (VVAY «oc p5! Rabeea Mahdi and Khalid Almsafir, 2014) Sol nul cpm, Grirer 9 Yh SIS 
dow Serio 99 jp® GUT IS Cjlosroiley 9 lb, Cojo rel oper, dal, a5 egesl BUI catlassloy ob, Cope p CVVIO chow 
Dyeing 3° Gl CrF WA: 9 CEB) Co cel Cibo cogs 9 CSL Cage 39 Bho Alf lei go Aalllee Gy) ces! 2b S18 0) 9590 
ET ce JLo 1) Gam dee Gebod Gl cate Bb IB, Ce je HT Gl, 99 Gleyg tS don GRITS cilg role 

BOS IS ig ilorroiles 9 ub, Cojo eS pp Sool Se, pet son) 

9 el, Ca je Gee yp GUTS sjlerrailes pS gasp ¥ 

sulby Cape eS 9 hel G2) Ge Abt yo GLOIS cilorceiles ile AB Or Sot gy ¥ 


uae 6 ilo 


Cal odes Sl hres cle pprio i] So pm caudal a dell po 


Sol Sky 

GS ce Sept I Ul Seti, ade Eyl jlo CHVL Qulitily, Alans gd ce Culm Grol gle, Ales a af JL IS 
rl odd Loy dalol 5s hcl cpm, qulel pare ¥ (Williams et al., 2012) wiol 336 

Laschinger et al., ) wig co 995 Cuvdy5 tS) JRL 41551 Co ge (alFloge auld 5! oolatel b Grol glee, :7 alST 095 
(2015 

Uy cldalestss! obnmy oT ergs 42 oS Cal GI iS og auld Sy SUT Gly soddigy? GDI Aue Foutyee .DUN Aue 
.(Mazutis, 2011) sees co Gebi Glia 4 lool 


‘. Menkes 
Y. Self-Awarenes 


*, Internalized Moral Perspective 


rY 


WFO. yee 4 eile oybad NVAD Claas) oslo. F 0590 ang eclataghs cole ay yt 
col lore Sow jl gloclFrs les 9 BS oe bd Co pFppoad i! LS 1, ole bI .», Ol 79 AF Cul sly :* cyjlete ejb» 
(Ingalls, 2000; Waite et al., 2014) sas co 15 ille 990 |) 9! dy pF edge yo af 
Cianci et ) su5 co Sight (SogdFog> 9 lolol lic Ip) ol) glare IS cleat, 8S b rol gla)" clabal, sles 
(al., 2014 


i Kojo 

Le folgc Acgoree bold lb, Cope (Evans, 2016) ojlo cc ite js oye class)! L pits bli! 2b, Cojo pogae 
cape Elgil eudoi ay celal jo (Perren, 2013) ojlo_co jold LS, 5! res co Slee Golo glas a1, OS pS orlgam aS Cul oles sroilgs 
Cowl ods aslo ub, 

p Vyade scans plodl Ld, 3] Supsastl y AE, 05> yas lel (ES hw aig pe dal Ue py Gul, Ay cles 
9g alge 3) oolktl b (lS) 9 Qlojle aS 28, (Davcik and Sharma, 2016) cul lol jlejls clrbls 9 (isl cle 
poles 5! Uta a8 Sua) Sots oat 2) cuits 18, Supe taal plete ge Pepe ee oo Cady GLU ota, deg lee ee 
a> ji! ub) Cope (TSa0, 2016) 955 osabie |) yl lei ige 9 Cpgod YM gale wtile (Sj Solo Gygo ay AF 099) Sggutne 
yo AF FS IS oles! lS Sy lgica aH b poled 9 alfa cles je jt eT Syqe ah oo SF hes eles 4) tiled _ge o She 
de sVgb O55 giles pls jl luk GB, Ce po Cemsl Spo HB, Ce po € 95 5! p92 HE jo g le 8, Cujo E95 jf gl dle 
(Kumar et al., 2015) cust (wo ytoo pb LS, Laugh colar g onto 


opie Letsily, (5 jlutioiles 

Ahmadi ) s22b jloygo p co pees pd Slasl g Craglire jl layags 9 CULL dgelge yo Silo ce 1, GUE GIS cg jlo rrciles 
rel odd ast Lil ce pds ay delol jo aS Carla & chlo Lagi culo Wjilorroiles (et al., 2012 

B> Cpsl Gobel igs pT yo Ginge Alby 59 aillbolo wgyhel ES bis cl 4 old! aS lia sob! g> gdb Golo 
WS go oS » obs) 

ele a5 oul L aus oS Ol yo aS ee golo 515 peo Sod b wile ige AF yg Cyl p roiled oS! syog She Geliol 

MIE (25,1 wylo JRL ol a af SL Saal L ogee oly wroilel ob dl fed Gog loins Gelaol 

8) GLAS 9 dlaare Obl L aS sileroles 9 wt olatel pb cee Glo rroiley of Sl elesl pe glo 4) obetel dls (wlio! 


Pah dete 5990 
a cellars Gee) Ole Syldcgive Cate Aba!) aS ash Caso desi cpl 4 Wolo plod! a5 (autod 50 (V+ VV) Ghee g Leg 
jl plata bg (globls jiu, VYY acti. L (Y+ 1d) Mikes 9g pw Y Old 9m 9 B® Gps 9 Soo lojls GLE IS jC jlorroilyi 


ge 99 (TV F) Ghee 5 * ab lgaunos Sdylo CG LSLe ojlorreiles » aude ge nol ope, AF soslo Gls og ksls SYoles (bg) 


‘. Balanced Processing 


. Relational Transparency 


. Kumar 
. Laschinger and Fida 
. Namasivayam 


as 


9 SA) Mebige gab SLFGE de jLoikosilyty orsige Tale Shao ryylpd yp Lys cole yh aS iawn, AA yl ay 095 
bite gi ge ita take sl ltl pes, ely af Wiiaay wast val 4 USTs pled) aS dake go (FY pauls 
Pp GyWpgire Cao it DEI Spe) AF a5 Card doe Cpl a Slo, ple! 4 aT antes jo (V* VY) Gl Kew 9 J fo 2b, 
yb US IS Sil droiley sel aT Gian, dred cpl dy 09> Shas 99 (18 V1) Ghee 9 opto wjlo GLEIS Se ltile, 6 jlosioiles 
yh HE, Ce jpe 2 Gyo tee Cede 

ye ly beel Gey 9 Se bitle, Gilriilss 8 » wt L OLS IS closely » DE! cpm) AB (TF) Gl Kom g “gbgl 
cBbajles gad 9 pay BET ole ed, cy Mad, 59 (tls ABS slaty, eo jlatailes slo SLAs GUT Gales Aoctt wish 15 aallles 
9 rey BIEN ES) ep Abas! yo ot pred hE rel spam, AF stole GLAS Gatzer GUT oS co el ole, & oletel 9 gh 
WS ce La! GS IS clascle 

18) 9 Jeol Spm) UIT! Ge Abel) 0 atlee glgice elt g, ciloaceiles olgic L adios yo (VV F) "SLs 9 Iolo 
clejle cig et 58) 9 rol syn) lal) 0 rile GH SLAs, cilsiailes ole! i! olpice «pS sols GLAS 6aig 
Con csilgl 8 9 heel cd) cy Abel) jo aulee Gh SS Ltily, cjlostrailss ole Soo cilelwogs 9 Keay ls 6 Joes UT co Le! 
eS co Ligh gL 

AS Cal GE, Cape GC Kele b Geils o Shee 2 Shee Gym) AH ern pl b O95 Gated 59 (VT9O) ob Soe 5 55 
Spl oel ope, pl ran IgE b og Sebed yo (IVA) 5p ST oybo Glo eee rl rb, Cae p dhe opr, oF atsh Cro 
(Sap eal cya, cloailge) clodgl pe 6 yay 9 LS Sgrd Cady AF Ae Ar Cpl de Syalg) ileigerg> 6 Kerilee b HB, Cd jo » 


cand She ub, Cojo p Cygloi Ge pb Gl 


Grid slodn $ 9 copgse Jue 

5 lee Gully etree 9 Gilejle jb, dines jo GIFS 9 all es contre p25 Slis 8 «598 JY 4 aogi Lb Cpl ple 
Cael od Gott g alb \ JXo ge 4 Aree cogite Juve «daiod 

wens OME Thre S yg Cpl dy HPQ: 4578 Fated coggie Jae dy dagi l 

y10 Go tee rail Sy Cae » deel oe) 1 

20 Gy gine SE GLOWS GdLtily, Cjloaieiles yy rol one, -V 

O19 Gyre wil HB, Cape p GUS IT Ge biily, 6 jlesrailgi -7 


419 GyId_gtee il 8) Ce jpop GLEVIS Ge litil, cilosiciles g yb ji! rel cpm, -F 


Vi 
2. Avolio 
3, Shapira and Tsemach 


a 


OLS 5 clas ilies Crys 


Aaah geste Jae) JSS 


POR wl yg) 
tilen és) jl bd |) canegl Grid S cloosls Sebod 5 cyglear ope pbs jl g Ces! Woy baw Lid 4 po Ars 
yo tags elaine ayy al 4 iw all tae Gear teal cae gel SF wa aay aks 
Gilorroiles rol 6pm) 9990 99 Az G odd cae ehraghe o2l yo Gdrogd bg) j] ooletel L ojlo pdb! yliel jo dow JLo cles ps 
Sg ANT ied CLA! 9 CUES Em 9 9 Cygl aor AdEl O99 IE 9 Elo Aalllas O490 Uygte 99 HB, Cojo 9 Skil, 
Vay OW tte Olgic 4 rol 6pm) patio AT Cuil patio fold rain cllod Jro ogi 2095 ogrge clerredge jl ce WS 5 
SUES ph GUIS 9 Glyde pole Good 59 Glo] Arale rine 135959 Glee, cla ptte Glgte 4 HE) Cujo g cilorreiles cle pre g 
dogs L cAiged pre 09] Cod & chy 9 colaiul odd curaib eddlad (6 pF Aged C9) 5) Gabe Cpl jo Cel pdb! GLA! jo day JS 
Sy 7d Aatlbes cpl cleosls unl a5 YYY gudod cpl jo digas par g Corl ond oolaiul GIT Joo yd j| cen! ogtore deal> aX! a, 

N95 N90 38 5) Aiged Ae Gy91 Cd A Gly LS Cygleor dol tery Adiag 4; ladon (yu! jf daleaw 0599 


584.x(1.96)” x0.5x0.5 


= = 232 
(584—1)x(0.05)° +(1.96)° x 0.50.5 


ww! odd cola 


VPA oN ls ail AND Shea Aw leh Papen aaltest, cole apt 


Aigos p> 9 CyLel dxol> :) Jae 


doludor G59) Gly eddyledl Sayles y cad los Aged pa dnale (mm dow Ulpie Ad, 

Y- vt VAF ole! \ 
y vy bo Ll y 
\ . y Bleak y 
\. rv ay bilo ¥ 
y \) vA tes b 
\ y A olay $ 
f vy Y) ial y 
y \F Lil> oJjloas A 
y Y) or cn yiL ly 4 
i $ VY olf Lol \. 
\¥ YF poles \) 
¥ y \A Cale vy 
y \F ome \v 
Ag \- Y¥ oe \¥ 
a vry DAF Pease 


PEE do ESTE FA cdretyd tel pdb! jl! jo doe Ge Says ahaw yo lmosls Gubed aha aS! ay do gilh pdb Gia} 50 


Oeed 2 AT pred Fryles ches 4048 i! oled cha eS yo ly il area 9 Grsleoe JI 9 5 erie) il jo ote, TTY 
hlo aalicuey Gul cool osliol delicuoy dmosls cyl F jlpl caf 518 Lea 99g Od 6 iL Joles dol FA Culkijo Le 
oO > jlesl oo Aoliniue yt “SHO cals Oonw slp aS Syyo Cn Cou! otc cola (S)9° cals 3! L cals Gly aS cul Slee oY 
iat tes lel bh, aly pee ae Ed CE SL Al 9 od ye ey os Sl get Ss oats asl 

ws] ods ail | y JSgn> » 3s a boy yo qs aS Cel odd cola elg oll we ype 


leo! abl 5b pttie Ganaib :Y Jgum 


delusion 2 Qrbe lig S CW apd patie Eh pee T gl pe 
(V+ VF) Solus 9 tel “I/O jitine Glebe, CuSLAS eryjlgde G5! 2 «Co shee BIE!  ewlF logs el cops) 
(Ye VV) Ghee 9 J + IAFY eerie dbecel feds Gog jh gine dg he LI G> «Sew ls OLS IS (5 jlo droit’ 
(Y*VO) GllXae oS JT “/AYY Aa! CS yo tile clgy gl&l ogre guild, Cujo 
boosh plas 


eee 9 Sag) 9 Gbylog® 2 eine 98a) yfo ogo 9 GLSLL Soles Joo Se cla salyl oly cle S49) 9° AS ygb & 
Dyg0 Jodo GAlesS) Cuale cplpogdle cul ond colt! (PLS) age » (ive 9)Suq) j! aves cy! 39 “Green, 2015) * ib jIg 


cous! PLS Shiogeat ys gileie 55 aatllee 


‘. Covariance-Based Structural Equation Modeling (CBSEM) 


Y\ 


ESS er Ltily, cs jlorresles tlre A Gees & HB) Cope eS y Urol sey SE Goo» 


eat oD tio ps Kiaras 
Cue (pried Pg, CG ypric pled Cyn O9d_ <0 odwlie AT digh bor Cel ord ail) (dash cla prio Cy (piped Y Jove 50 
lo IS LI) Kener Cy vides nl) Ce po 9 GLE IS Se lLtile, cjlrsreiles jlo ogeg oo VO Glirebl claw yo jlogiee 5 


da GE pee Ow Sara VF Joe 


Hb, Ce je Se biils, cilorcrilss Srel sr) OPS Ge pte 
“IFAY “VY ‘ decteeess 
“VOY ‘ : _palitile, cgjlosailss 

= 7 7 sel, Cope 


Se ijl. 
= les as R2 jldbe F Jga> ull y «(Sarstedt et al., 2014) Co! od colar (R2) one we ype 3 ejtel. Joo weh3)| lp 
HOLS Gel Cyl al -/7 Vg /OF Jaleo Cutis ab) Cape 9 ete, cjlrrreiles oly Cus! ojle auogi yo Jo Cobiles Suive 


Id CE, Cae g ee Ltile, cjlosioiles cS lp Sod hE cobiles ond ail) Jaro a5 Cul Oy) buams 


gpKo Ge pete cle Gee Ge pe jade |F Joe 


Cad pe 0 jl 
- deol Spe) 
“/O¥ cidlitile, cgjlustail? 
idl sub, Cas 


Jae 3 ladnd 5 530)! 

Cou! ond colar ee wl pe Sdsr 5! ols 58 945) Gly 5 ‘elle SL! Sle 3! Astle. O96 Jus ces)! ly 
or Cly sles rar wow! oS oclauul LS (a L ol loge 945) 5! eo) wal t Od)3! Cd 4s lp (Rezaie, 2015) 
out ond ash) Y JSS jo nays 4 


i 


x 


‘, Partial Least Squares Structural Equation Modeling (PLS-SEM) 
*. Smart PLS 


YY 


ts LRU Sous si ete ss 
DO ols l, t 3b] 9 (B) odds luli! ee wy ype opge oj tel Jus O93) lp l PLS bes 5! pele qs aos & Jane 


wens Solos Gls 3D Jam 
PU yee) ldo - 5 t 8,L/ pe Gy pd ye Aud 58 
sols </++) FIYY “Ny cenlb, Cape — hel cps, \ 
sols </++) YY/VO “IVY (ee lutile, Gilvxreils — Grol cps, y 


aul <s/++) YIYY “OY ely Capo ety, Cjlosiaila’ Y 


69943] jlade aS Gite jlo cine ile; ode! Case ay Cul pd cel Soo Sjle (ogy py ojls Sy pradtioane sf] Sarma yLis cpm Gy pd 
Ole Gyldc give Se Cleans 3 dow aol dsimog lis bed ls CVVIE chloe 9 (248) wb BT W/IF ove 5! Leil Cylons 
L ple GUST Se lecily, Gilorreiles 9 rol Crm) ole ppbione pI clo cine ote Cul FTV L ply 6, Cojo b rol one, 
D990 edgy Cleans yd cpl ply cul VIVV L ple oly Cape 9 GUS IS Se btsls, cjlrsiciles Glee Gylogiee sue wl YY/VO 
Cette ASI! Load 98 9 04 colo (LES Lely IS 9 opBtnne pat crpmBiione CIS! folds ody SleWbI F Jore 0 Wi pnF ce 18 aul 


Le pric Cre bale, US 9 prptione pat impbione IST? Jorm 


SS opiate Ue ie Go Lay a5 
\VIFY Vid FIYY t &,LI 


15, Cope — bol ¥ 
“174 “YA “iy pormerge) Sree Cre 


cul ple cl VO L pl» ls, Cee 9 rol Sr) Clee prpdine pat yl Syd re eye) Og <0 odalie ¥ Jane aS gb cjlox 
318 GRE, ajo Say Cid see SE OLS IT So ltils, jboss ale pte Bb 5! rol ope, 


«Sy og yrsre cba Hib Gad clam wile oasde folge i! Cob barre 9 HG, Cymdg 99 don CET oO pole par 50 AS! 4) desi b 

Siglo 9 8 jl Cglite 095 CB pha 9 cli oly G arsle Moly 1) don cles os Coady Cn) lad S 18 ope 9 te cla jld $j20 
SEAT ph AF Cel Silo IS p jello lb, Cy jo ia OB) Cujo dude eo JLSo 4 ojtpom IN is Joc don cles yo ple jl 
Teel Sys) SE ory g dallas shnghs cal 5 Gam eS E0 jb 59 ol HB, Kile cli! 55 g 2B, Candge jI eldo 4 0151) aay 
LES ARG LS eel PDL! Glee! jo don CUETO 9 GLO, Seltils; Gibco le AH Od b AE ee eS p 
SLE L IB, Cope » rel cpr, wil BjLj > 4458 Cpl WLS oj) jo ine ol Hb, Cojo HES yp rol Cpe) AF so 
if sates sh sei ln GPRD al iRae gidysl s P iee SthVP) Si lRan 5 Il PS) awl ees, Gy cl 
29 |) dom ST pd tle co Grol Gye) Aaetiye Corl Sle 9 pepe sha HB, Cojo eS jgleio 4 dan CUTS 99 rol r®) 
PBS Gy RB, Ce jo eT Culeiyo 9 Cygldge 9 GUEYIS yo Gam deo g, yh the & eK as ygle Cpl iS Cod oone, 


BS AF UF go LOT Yl dy edo CHAT pd 99 Gilgde Gj ye Glo> ESI Oger LET jrg b areeld Im) 9 cilpre 5 oolaiol 95 Cul 


‘. Arda 


yy 


Ly SLs 451j1 9 0 69 po wt CLO, pladl jC pT gle cage 09> foe Spl AF BaF plas! SleIL wiley 9 pent eC pT ered jl 
FO a SSeS I Ag RU lan 9 aia cute 

Lo @LS oylo gylo icine it ES IS elesile, gjlosreiles p hol op, AF cool ot gh Sle Gtnghe jl ote! Caso & ul 
9 AVVO) 18 g Sted (TH VV) Gl Sor 9 jlogS Sligtod QSL GLO IS Ge ktily, Cilrisiles » trol cpr, rl oybys 
L lei cce Cel ply ceo! garam (VYAY) GhlSem 9 hs 9 (VY VO) Glam 9 ESI (Vee F) Gl lSer 9 gal (V*VV) Gl lKon 
9 le GR;) Holy Grr peemal 9 GIT Slareai b bs ye Sle! Jed cn ple b Golo ogee: oly oye sh jl ele 
SOF LEIS Stltsly, Gilortailey ogee a DE! cledzy! abely oS ae 9 QUIT abte claolFy9 4 slosh Qaigen 
Sad 4 oer 9 eb 2 WL Gal 9 Cel, ole HB, ajo Likes gl g arailys GLE Gidl b Sage ul 99 a oS 
yg] ently 

By jo Gales gals ojo Gio gine IE GB, Cope » GLOW se bitily, cilosiailys amo ce GLE Giaghy jf ove! Cue a wb 
9 Syke 9 (VND) Gl Kam g CSI ST VANE) Gl [Kew 9 odljgee Gls b OB, Cope » (LTS SLtih, cilowisls sh 
jadi? olpad Sit bly cpartileSIL | 2st ap dull GU IS Aiieas lied Siealt ge, sont alas VIP geek 
GIF GUE MS a Spb jf aetse ogee | OUT Gareiles CrST prado GUI CT bee 9 GUI & Joe coljl g Dw! oslo lb Gatzee 
alae! Glejho jo oli) ogd co Gel 995 agi ay YasLd Gul aF sedh arslo 1) ej cleijlee 9 YQhls G! plot jo aF oF jJb5y |, 
AS Loud i wl Cavs BB, Cojo a Ay droiles GLE IT Qrtlo bg adb ardlo writes GLE IT glojle Cols jo 9 weS Sew ls 
Lai sick gad phe wy A aaa cates anally |, iT Alle cah al cassia (ils Sal te apCaadl Ba ce 5: unde clash ye lanai 
ES Lege GUO ISG jlorroilss chal cilejle Lil Le pre cleo pals 9 598 iI eoltel b 9 aus 

Cogn SE UB, Cope p GLOW Slt, Gjlorids silo hi Gib i Geol Cpe) oF sro pgs GLE ls Guinean 
iB 7B 095 Cyler oy90 1) il 9 Wp Ky IT ay 095 lai! asks Cui cle | gole Asbip yb day Syd gle, Gully jlo 
SS pd Nyy 9 GUI IT Lawogs dom CS po 59 ge ge aldo 5) SLUG! 5} aig, oolitel 9 GUS IT flue 4 deg wl Glpre 5s oa 
dilalls 5 aildslo anil gogitt |, GUS IS » oaks 51,3 patne |, bys 2oleaty, oslustailed cigs lS IF disg, onl cle don 
2? eigllas SU wg ge AS doy CS pS Glad g GLI palb Seal] ay ppm 9 oF WS Gh pte claaiulgs 9 lojls 3) Cae 


WS dem oi cca! atts (Sob, Ca pe oboe! Cage 59 Gb fide Gd> 


rollin 9 Grace 

g ASIST SE GLO IT cslitily, cjlorroiles p rol cpm) AF O55 gle Gee oli ge bag jl odel Cao dy wl a ae gi b - 
dog ET ps gy 5) RL OE, Ce pe Cal ply UT ge So OE) Capo GT 90 do OST oS ay Gs GLTIT Se lsily, cil rcoilgi 
9 Srel Sr) CF je LjIGle onl jl KR AF sy ogeg calre cla |e], don CRIS Oo S HE) Gly wh aelol 9 €9>4 
be pies Sul lc ope) pbs ledge 99 9 Cus! don CT pS (59)9 4 Leg yo Gore af GCilvdrcilas cool GLE IST (6 jlorreilys 
jhe ce pally Crghdee 9 GAB AE, pe deal Sy ale 

CrS perma Glearg, 9 ogee 4 Hb jo abl, OB, Cape b Ql Gjlcaily amo.ge GLY hash: wld oS bul 5! - 
eile gjlorrailgs Abi a: dogs LIN oS de gi GLO IS cilorroilss chy Sliil arbre yo Leas g lis (5 Fale ns dene} 59 So pel, 


don ST ph O90 PLS 9 Gopal, pro dr Laid aslic B59> 9 Spy dodge 9p 45 sl Goanl 0549) & lb) Cope ST 0 SLL 


1 Albrecht 
V¥ 


gedgo GUTS egjLosrellif Sinsgs daly, subaatsyls Lats AF pond Heel Sar sp gorbtghssar yrilisen 29.5, <0 slyites tS deg 
SF GUT crroiles ogage & 95 ge (ete 9 (jy! Glee 90 Go Sasbsl b Slit alre cls les Gils! Jo job 4 WS colin! 
wo 


dF lo 9 alo 


Gralgt GES pS dallas 9550) Syglg) cilgigng> Serle b HB, Geegjye » Spo ope) SE ery CUYD op acyl 
NOPD (ase VF lS jl Aalitingsy Aaliliad (ST) eed 


Argh Ales HE, Ca je Gels b lejle o Sloe py Ste 6pm) AB ey (IVAO) op cools frelon! 0 oI5sKs ee asp 
NV) ae APF ilejle als Hy pro cle 

ANGAD es A tao Relist hel lash eNO la te neal) colds 

«cl gd Ce pte Alone gl pgi lKilo GLOWS cilwrrailes 9 Soine 6 phy GLB CIPAY) oe cilgdel cele! -g oheF yp cp cole 
AP-PY (gaso 0) By99 (1) 

Sere 9 gro Spite Wp ofsg Goji] GpFojhil dre Cobb CVVIF) .) cooled «7 coals gw ld cage «ills lias wo «a8 
FEN ae (VV doy Acledingiy suS healed 

9 Ddjgal Glajle ailForjg5 Gols yo GLOWS ilojlo seni g cilostoiles Gar LI! Gory CITM) op pce Loge H& «cle ge 
AVY-VVA ae (Y)Y ecg Ce pido Aloee yh et ped G9 2 

AF-DY ao (VIN + Ao Aolimgiy pg tS doy Cato 99 6 y9l9i p she elge VVAF) Ge hieg cs cagllae up iene ogame 


Ahmadi, A.A.; Daraei, M.R.; Khodaie, B.; Salmanzadeh, y., (2012). Structural equation modeling of 
relationship between psychological empowerment and knowledge management practices (A case 
study: Social security organization staff of Ardabil province, Iran). International Business Management, 
6(1), pp. 8-16. 

Albrecht, S.L.; Bakker, A.B.; Gruman, J.A.; Macey, W.H.; Saks, A.M., (2015). Employee engagement, 
human resource management practices and competitive advantage: An integrated approach. Journal 
of Organizational Effectiveness: People and Performance, 2(1), pp. 7-35. 

Amouzadeh, Y.; Zargar, T.; Hami, M., (2016). The relationship between empowerment and psychological 
capital and the competitive advantage of employees of swimming federation of islamic republic of Iran 
and presenting a model. Research Journal of Sport Sciences, 65(3), pp. 429-437. 

Arda, O.A.; Aslan, T.A.; Alpkan, L., (2016). Review of implications in authentic leadership studies. Social 
and Behavioral Sciences, 229(1), pp. 246-252. 

Avolio, B.J.; Gardner, W.L.; Walumbwa, F.O.; Luthans, F.; May, D.R., (2004). Unlocking the mask: A look 
at the process by which authentic leader's impact follower attitudes and behaviors. The Leadership 
Quarterly, 15(6), pp. 801-823. 

Cianci, A.M.; Hannah, S.T.; Roberts, R.P.; Tsakumis, G., (2014). The effects of authentic leadership on 
followers' ethical decision-making in the face of temptation: An experimental study. The Leadership 
Quarterly, 25(3), pp. 581-594. 

Cremer, H.; Roeder, K., (2017). Social insurance with competitive insurance markets and _ risk 
misperception. Journal of Public Economics, 146(1), pp. 138-147. 

Davcik, N.S.; Sharma, P., (2016). Marketing resources, performance, and competitive advantage: A 
review and future research directions. Journal of Business Research, 69(12), pp. 5547-5552. 

Evans, N.G., (2016). Sustainable competitive advantage in tourism organizations: A strategic model 
applying service dominant logic and tourism's defining characteristics. Tourism Management 
Perspectives, 18(1), pp. 14-25. 


YO 


OL Kee 5 clas iliac Gaye 


Fjeldstad, D.; Ketels, C.H.M., (2006) . Competitive advantage and the value network configuration: 
marketing decisions at a Swedish life insurance company. Long Range Planning, 39(2), pp. 109-131. 

Green, T., (2015). A methodological review of structural equation modeling in higher education 
research. Studies in Higher Education, DOI: 10.1080/03075079.2015.1021670. 

Ingalls, J.D., (2000). Genuine and counterfeit leadership: the root causes and cures of human capital 
flight. Strategy & Leadership, 28(6), pp. 16-22. 

Kumar, P.; Dass, M.; Kumar, S., (2015). From competitive advantage to nodal advantage: Ecosystem 
structure and the new five forces that affect prosperity. Business Horizons, 58(4), pp. 469-481. 

Kumar, R.; Madhusmita, P.; Lalatendu, P.; Jena, K., (2017). Transformational Leadership and 
Psychological Empowerment: Mediating Effect of Organizational Culture in Indian Retail Industry. 
Journal of Enterprise Information Management, 30(1), pp. 1-23. 

Laschinger, H.K.S.; Borgogni, L.; Consiglio, C.; Read, E., (2015). The effects of authentic leadership, six 
areas of work life, and occupational coping self-efficacy on new graduate nurses’ burnout and mental 
health: A cross-sectional study. International Journal of Nursing Studies, 52(6), pp. 1080-1089. 

Laschinger, H.K.S.; Fida, R., (2015). Linking Nurses’ Perceptions of Patient Care Quality to Job 
Satisfaction: The Role of Authentic Leadership and Empowering Professional Practice Environments. 
JONA: The Journal of Nursing Administration, 45(5), pp. 276-283. 

Li, C.; Wu, K.; Johnson, D.E.; Wu, M., (2012). Moral leadership and psychological empowerment in China. 
Journal of Managerial Psychology, 27(1), pp. 90-108. 

Mazutis, D., (2011). Athentic leadership (book chapter). Los Angeles: Sage. 

Namasivayam, K.; Guchait, P.; Lei, P., (2014). The influence of leader empowering behaviors and 
employee psychological empowerment on customer satisfaction. International Journal of 
Contemporary Hospitality Management, 26(1), pp. 69-84. 

Menkes, J., (2011). Great Leadership in a World of Ongoing Duress: The Three Must-Have Capabilities of 
Twenty-First Century CEOs. Boston, MA: Harvard Business Review Press. 

Perren, L., (2013). Strategic discourses of ‘competitive advantage’: Comparing social representation of 
causation in academia and practice. Scandinavian Journal of Management, 29(3), pp. 235-246. 

Rabeea Mahdi, O.R.; Khalid Almsafir, M.K., (2014). The role of strategic leadership in building sustainable 
competitive advantage in the academic environment. Social and Behavioral Sciences, 129(1), pp. 289- 
296. 

Rezaie, S., (2015). Segmenting consumer decision-making styles (CDMS) toward marketing practice: A 
partial least squares (PLS) path modeling approach. Journal of Retiling and Customer Services, 22, pp. 
1-15. 

Saeidi, S.P.; Sofian, S.; Saeidi, P.; Saeidi, S.P.; Saeidi, S.P., (2015). How does corporate social responsibility 
contribute to firm financial performance? The mediating role of competitive advantage, reputation, 
and customer satisfaction. Journal of Business Research, 68(2), pp. 341-350. 

Safari Kahreh, M.; Ahmadi, H.; Hashemi, A., (2011). Achieving competitive advantage through 
empowering employees: An empirical study. Far East Journal of Psychology and Business, 3(2), pp. 26- 
37. 

Sandra, M.; Karlsson, M.; Fast-Berglunda, A.; Ida, H., (2014). Managing production complexity by 
empowering workers: six cases. Variety Management in manufacturing proceedings of the 47th CIRP 
Conference on Manufacturing Systems. 

Sarstedt, M.; Ringle, C.M.; Smith, D.; Reams, R.; Hair, JrJ.F., (2014). Partial least squares structural 
equation modeling (PLS-SEM): A useful tool for family business researchers. Journal of Family Business 
Strategy, 5(1), pp. 105-115. 

Shapira, L.; Tsemach, S., (2014). Psychological empowerment as a mediator between teachers’ 
perceptions of authentic leadership and their withdrawal and citizenship behaviors. Educational 
Administration Quarterly, 50(4), pp. 24-38. 


YF 


WFR 9 ils ae ATID Slaps ajlek # appa agsi ailidagt cele ay okt 


Tsao, W.Y., (2014). Enhancing competitive advantages: The contribution of mediator and moderator on 
stickiness in the LINE. Journal of Retiling and Consumer Services, 21(6), pp. 933-941. 

Waite, R.; McKinney, N.; Smith, M.E.; Meliy F., (2014). The embodiment of authentic leadership. Journal 
of Professional Nursing, 30 (4), pp. 282-291. 

Williams, E.A.; Pillai, R.; Deptula, B.; Lowe, K.B., (2012). The effects of crisis, cynicism about change, and 
value congruence on perceptions of authentic leadership and attributed charisma in the 2008 
presidential election. The Leadership Quarterly, 23(3), pp. 324-341. 

Yaseen, S.G.; DaJani, D.; Hasan, Y., (2016). The impact of intellectual capital on the competitive 
advantage: Applied study in Jordanian telecommunication companies. Computers in Human Behavior, 


62(1), pp. 168-175. 


YY 


